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Washington Association of School Administrators

Providing valuable instructional
leadership and actively pursuing
necessary school funding to meet the
educational challenges of Washington
State’s students
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MEMBERSHIP BENEFITS

Professional Development
Members enjoy benefits from the following activities:

* Leadership Academy

* Fall Workshop

e WASA/WSSDA Legislative Conference

¢ Small Schools Conference

* Superintendent Workshop

* WASA/AWSP Summer Conference

* New Superintendent Workshop

* OSPI/WASA Special Education Workshop

* Regional events and component-specific activities

Liability Insurance and Legal Services

WASA active members are protected in legal situations with a
$250,000 Educators Professional Liability Policy.

Active members also are eligible for legal assistance with due
process, contract issues, and other issues related to their profes-
sional assignment.

Individual Assistance

WASA staff are always on call to offer members individual as-
sistance with administrative issues, employment information,
problem solving, and counseling.

Networking and Leadership Opportunities

WASA members are part of a valuable network of colleagues
who shate ideas and strategies, solve problems, and address
common concerns. Alighment with one of five component
groups ensures members receive valuable interaction and
networking opportunities within job professions in addition to
more expansive networking opportunities.

Proactively serving today’s

Governmental Relations

WASA members form a powerful, collective voice in support
of public education. WASA’s highly regarded legislative team
is actively involved with all legislation affecting

Washington’s public schools. WASA communicates member
insights to legislators and policymakers in Washington State
and provides members access to the latest happenings in the
legislative arena.

Access to Critical Information

Current issues, events, and other useful items are communi-
cated to members through several mediums.

WASA’s website, www.wasa-oly.org, features current infor-
mation on hot topics, legislative activity, professional
development, career opportunities, and other newswor-
thy items.

WASA’s monthly newsletter, Ho#/ine, delivers recent
news and upcoming activities.

Email alerts communicate critical issues and time-sen-
sitive data.

Special focus publications include the annual Legislative
Session Guide and end of session Legislative Report, plus
series booklets like Best Practices for Closing the Achieve-
ment Gap Through Shared Leadership.

This Week In Olympia (ITWI10) is a weekly communica-
tion distributed during the legislative session.

Annual regional pictorial directories are a useful tool
for establishing relationships with colleagues within the
WASA regions.

“The three most important reasons to establish and
maintain membership in WASA are: the relevant

education leaders.

The Washington Association of School Administrators is
committed to the development of quality education through
professional leadership. Members benefit from a supportive
community of professional leaders working to:

e Provide in concert with AWSP, OSPI and their profes-
sional organizations, a researched based, high quality lead-
ership academy for ongoing professional development.

professional growth opportunities pertinent to the
ever-changing administrative landscape, opportunities
to develop meaningful professional relationships with
fellow school administrators, and the eagerness and
willingness of members to offer ideas, support to peers,
and consistently model the ideal that we’re all in this
together.”

Howard King, Superintendent
Elma School District

e Sustain a positive impact on legislative and community
leaders to meet the demands of school administrators in
Washington State. WASA is taking a lead in efforts to se-
cure ample school funding for districts statewide through
the Ample School Funding Project.

WASA’s Mission

WASA is committed to leadership: leadership in providing equity and excellence in student learning, and
leadership in developing competent, ethical and visionary leaders by: providing member services, offering
growth opportunities for leaders, and promoting community and legislative support for education.




2009-10 WASA MEMBERSHIP APPLICATION

Mail: WASA, 825 Fifth Avenue SE, Olympia WA 98501 ¢ Online: www.wasa-oly.org ¢ Fax: 360-352-6873

GENERAL INFORMATION

Q0 New Member ~ Q Renewal/Change in Member Type ~ Q Member Update

QEd.D. QPhD. Q Mr.

First Name M Last Name

Badge Name

Professional Title

School District/Building

CONTACT INFORMATION
Preferred Mailing Address: Q Work O Home

Work Mailing Address

City/State/Zip

Work Telephone

E-mail Address
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Home Mailing Address

City/State/Zip

Home Telephone

Spouse’s Name

Date of Birth
ACTIVE MEMBER COMPONENT PREFERENGCE

Instructional Program Administrators (IPAC)
Please choose the subgroup with which you feel the closest affiliation.

Q Curriculum & Instruction Q Grants Management
Q Library Media Q Pupil Services
Q Vocational Q Technology (Instruction)

Business and Personnel Administrators (BPAC)
Please choose the subgroup with which you feel the closest affiliation.

Q Business Services Q Negotiations
Q Personnel Q Technology (Operations)

Q Principals
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Q Special Education Administrators

Q Superintendents

2009-10 WASA DUES

Liability insurance is an active member benefit.
Choose the membership option that fits your needs.

Q Active — Those currently serving as full or part-time school admin-
istrators. Active members receive all benefits. Dues are calculated at
three-quarters of one percent of the previous year’s salary.

[2008-09 Salary X.750f 1% = ]

O Associate — Higher education faculty, out-of-state administrators
and employees of professional associations. Associates may attend
professional development events at discounted member rates. $215

Q Retire/Rehire — Retirees who rehire to full or part-time service
receive all benefits. Dues are calculated at three-quarters of one
percent of the current year’s salary.

[2009-10 Salary X.750f 1% = ]

Q Retired/Life — Retirees with previous service in Washington State.
Retired/Life members receive the monthly newsletter and may attend
WASA events at no charge (cost of meals only). $125 one-time fee

Q Student/Intern — Those preparing for administrative careers. Stu-
dents/Interns receive the monthly newsletter and may attend WASA
events at a cost of one-half the registration fee. $80

AASA MEMBERSHIP

If you would like to join the America Association of School
Administrators (AASA) at this time or renew your active
membership, please check the appropriate box below.

O Yes! | want to join AASA as an active member.

0 Yes! Please renew my active membership with AASA.

WASA is assisting AASA collect membership dues. Active member-

ship for superintendents with a district student enroliment of 350
students or fewer is $180.00. Membership dues for all others is $403

PAYMENT METHOD

Dues paid by: Q Member Q District
Q Full payment enclosed (personal check or money order)

Q Quarterly payment enclosed (balance due in September, December
and March)

Q VISA/MasterCard (see below)
Q Payroll deduction (authorization form enclosed)
Q Invoice district — purchase order #

CREDIT CARD INFORMATION

Name on card

Expiration Date Amount




,“gtO" Asmcl. . o
™ “, Washington Association of Presort Standard
N s School Administrators US Postage PAID
© - 825 Fifth Avenue SE Permit No 16
%04y et Olympia, WA 98501 Olympia WA

|
Washington Association of School Administrators
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education needs our best collective

thinking, organizing, and mobilizing to

succeed in these challenging times—our AUGUST 3-5, 2009 MAY 2-4, 2010

challenges are economic, educational, and OSPI/WASA Special Education Workshop ~ WASA Superintendent Workshop
political. We need the synergy, efficiency, SeaTac Doubletree Campbell’s Resort, Chelan

and support that an organization like

WASA provides. WASA helps bring our OCTOBER 4-6, 2009 JUNE 27-29, 2010

best collective work. WASA has a strong WASA Fall Workshop AWSP/WASA Summer Conference
executive staff, but we must consider that TBA Spokane Convention Genter, Spokane
any organization is only as good as its

executive leadership and its membership. FEBRUARY 7-8, 2010 JULY 26-27, 2010

Thatis why WASA needs you—educational WASA/WSSDA Legislative Conference WASA New Superintendent Workshop
professionals representing all roles in Red Lion Hotel, Olympia Olympia

school administration, giving your best,

expecting the best, and building a truly MARCH 1-2, 2010

powerful organization.” WASA Small Schools Conference

Monte L. Bridges, Ed.D., Superintendent Yakima ConventioniGenter, Yakima

Puget Sound Educational Service District

Join today!
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